CHRIS DYER

Keynote Speaker | Community & Culture Architect

Future of Work

Energizing teams to innovate faster, collaborate deeper, and stay people-focused while they scale

MAKE Al..WORK

Al evolves by the hour, but eople still create the value. Chris Dyer equips every employee with practical ways to partner with Al
and large language models while protecting human judgment and trust. Use copilots to erase busywork, speed decisions, and
spark creativity. His 7 Pillars Framework builds cultures that adopt Al safely, measure outcomes, and keep teams engaged in
any workplace. Attendees leave with simple habits that prevent burnout, and rituals that turn change into momentum.

KEYNOTE TAKEAWAYS FOR YOUR ATTENDEES

» Velocity with Al and Culture: Replace rework, remove busywork, deliver faster with confidence.

Hybrid Rituals: Daily habits, async handoffs, and Al summaries that keep teams aligned and motivated.
Psychological Safety for the Al Era: Invite bold ideas, set clear guardrails, catch issues early.

Cross Functional Fluency: Shared language, prompt libraries, and crisp decisions across roles.
Outcome Metrics that Matter: One simple scorecard for engagement, cycle time, quality, and retention.

TOP REASONS TO BOOK CHRIS DYER

» Inc. Magazine’s #1 Leadership Speaker on Culture

Three bestselling books, including The Power of Company Culture (Top-10 HR Book of All Time)
Tech credibility — Speaking Engagements for Intuit, Activision, Blizzard, King, Siemens Healthineers,
Tenstreet, Valify, H2K Labs, AgileOne

350+ global keynotes, consistently top-rated by dev, data, and product audiences

Global recognition — #5 LeadersHum Power List, Top-50 Global Thought Leader, Forbes Business
Council, Fast Company Contributor, and Inc Masters

AT CLIENTS SAY

“Your content and delivery were both terrific! Anything over 4.5 is best-in-class, and you clearly
did a phenomenal job.”
Donna Duncan, Brand Experiences Events Manager, Intuit

“A two-hour session with a room that size can be a challenge, but | knew | picked the
right person—Chris kept everyone engaged and delivered real value.”
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